MY NAME
MY ADDRESS
Mrs Shirley Marsh

Lloyds Banking Group

Pensions Department

Level 5 Collinsons Building

Halifax

HX1 2RG

TODAYS DATE

Dear Mrs Marsh

Proposed Changes To The Lloyds TSB Pension Scheme Arrangements

I refer to the letter from Angie Risley, Group HR Director, regarding the Bank's proposal to change my pension scheme arrangements.

I note that what you have asked for at this stage is 'feedback' and not my consent to the proposals contained in your circular.

My comments are as follows:

1. Your circular is headed: Proposed change to your Group final salary pension scheme. I understand that what is in fact proposed is a change of approach to the way in which pay rises are agreed in the future and that no changes are proposed to the pension scheme itself. If that is not right and there is a proposal to amend the deeds and rules that govern the scheme in any way, please let me know what it is.

2. Please note that I reserve my position regarding any negotiations regarding future amendments to my terms and conditions of employment and in particular with regard to future pay rises (by way of cost of living increases, increases on promotion or otherwise). You should not assume that by continuing to work as before that I accept that future pay rises will not be pensionable to the extent that they exceed 2% or the increase in retail prices.

3. In answer to the question: Does this mean that the final salary schemes will always remain open? you say: The Group reserves the right to change the Schemes or to terminate [them] at any time in the future. I do not accept that the Group has any such right.

Yours sincerely

MY NAME

