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The Bank has announced 10,500 job cuts so 
far, mainly in non-branch locations, and we 
expect the scale of job losses to continue well 
into next year. Members will recall that at the 
time the Lloyds HBOS merger was announced 
some analysts were predicting that the total 
number of job losses would be between 
20,000 – 40,000 over three years. 

Inevitably thousands of staff are going to 
be offered voluntary severance and will 
be pleased to leave the Bank. Thousands 
of others without jobs will be faced with 
the spectre of compulsory redundancy in 
the worst recession in recent times. 

LTU’s aim throughout this period of 
uncertainty is to ensure that all possible steps 
are taken to avoid the need to make any 
member of staff compulsorily redundant.

To do that we’ll be launching our own 
Voluntary Severance Register for staff in 
non-branch areas, where almost all job cuts 
have fallen so far. Branch staff will not be 
included in the Register at this stage because 
differences between jobs mean that it would 
be difficult in most cases to redeploy non-
branch staff in the branch network.

The register will help us identify staff not 
affected by redundancies directly but who 
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would, nevertheless, be interested in leaving 
the Bank on the agreed Voluntary Severance/
Early Retirement Terms.

'Bumping’
A process, which is called ‘bumping’, could 
enable a member of staff whose position is 
redundant, but who wants to stay in the Bank, 
to be transferred to another position enabling 
the holder of that position, who wants to 
leave, to become redundant. 

For each reorganisation, LTU is advised of the 
number of staff seeking redeployment and 
once we know that figure we can then use 
our Voluntary Severance Register to identify 
‘bumping’ matches. 

Members should note that this is a 
preference form only and does not 
guarantee that members who register will 
be identified for severance, nor does it 
guarantee that you will receive severance 
if a match is identified. That said, the Bank 
would need to come up with very good reasons 
why a particular ‘bumping’ match shouldn’t 
take place before it made redundant someone 
who wanted to stay.

Your Details

First Name

Surname

Date Of Birth                

Home Address (excluding Town and Postcode)

Annual Salary (including any Allowances)

Work Address (excluding Town and Postcode)

Town

Postcode

Pay Band / Grade

Job Title

Work Sort Code

Town                

Postcode                

Date Joined Bank                Job Title

               

               

               

Brief Description Of Your Job

Your Hours Of Work
Full Time     /     Part Time Hours Per Week: (Part Time staff only)

Shift Pattern (if applicable)

Special Considerations e.g. Compressed Hours / Term Time only etc.

Contact Phone Number(s)                                                                     /                                                                
Home Email                                                                                                                                               
Work Email                                                                                                                                               

Title

Membership Number  (Usually your File / Payroll Number but with an 
added T at the end of the number if you are TSB Heritage, an A at the begin-
ning if you are C&G and a H at the beginning if you are HBOS)



To join call 01234 262868… today! To join call 01234 262868… today!

Registration 
To join LTU’s Voluntary Severance Register you will need to complete a registration form so we 
have all the details we need to try to match you with any possible redundant staff.

Members With Email Addresses Held By LTU
If we have an email address that we use currently to send you newsletters etc. you will have 
received an email from us already explaining that within the next week you will be able to 
register online. Once our web register is completed you will receive a further email allowing 
you to click through to a simple form in which all the necessary details can be loaded.

Inevitably a large number of members are going to register and by doing so online you will be 
helping us ensure the process works smoothly.

Members Without Email Addresses Held By LTU
If we have an email address that we could use to send you LTU publications etc. please register 
it with us now on 01234 262868. You will then be included in the web registration process, the 
simplest and quickest way to ensure your details are available.

If you don’t use email you can register using the form on Page 4 of this newsletter, which 
should be posted to LTU at:

St John’s Terrace

3-7 Ampthill St

Bedford

MK42 9EY.

How We Will Use the Data You Provide
Registration will be carried out encrypted on a secure server and the information you provide 
will be available only to a small number of senior LTU officials who are involved directly 
in dealing with job security appeals and voluntary severance. LTU will provide details of 
‘bumping’ matches to the Bank, but only after obtaining written permission from the members 
concerned.

All registrations will be confirmed by letter or email.

Belonging to a strong, effective and efficient trade union has never been more important than it 
is now.

At LTU we are serious about taking all possible steps to ensure that our members who want to 
avoid compulsory redundancy are able to do so and that where there are job reductions these are 
achieved from volunteers for redundancy.

LTU has challenged and overturned a number of compulsory redundancies using the Job 
Security Appeals Procedure, where members have had their cases challenging their selection 
for redundancy presented by experienced LTU Representatives to a Panel consisting of an equal 
number of Senior LTU and Bank Officials. The new Voluntary Severance Register will play an 
important role in helping us deal with the number of appeals we’re likely to deal with in the 
coming months.

But, LTU’s Voluntary Severance Register and our support for members facing compulsory 
redundancy is available only to our members. They fund LTU’s work and services and we 
are the only Union that does not receive subsidies of one sort or another from the Bank. Non-
members get from LTU precisely what they put into it – nothing!

If you join LTU now you will join the majority of your colleagues and will get a level of support 
unmatched by any other UK Union.

If you don’t, you will be on your own – and leave joining LTU until you get into difficulties, will 
be too late. We may be sympathetic, but we certainly won’t help you if you are not already an 
established member.

So if you want to be sure there is someone fighting your corner at this very difficult time for staff, 
there is only one sensible course of action. 

To join LTU now just phone us on 01234 262868.

If You’re An LTU Member If You’re Not An LTU Member

Ian Partridge

General Secretary


